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APPENDIX A 
 
Suggestions for continuation of the project 
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APPENDIX B 
 
E-flyer sent to prospect participants 
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Poster printed and located inside SAIT Polytechnic, Aldred Centre 
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Table tent printed and placed at the tables during the HR Strategies for Supply Chain Forum 
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APPENDIX C 
 
Program for the HR Strategies for Supply Chain Forum 
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APPENDIX D 
 
The HR Strategies for Supply Chain Forum had 57 participants representing the following organizations: 
 
1. Alberta Motor Transportation Association 

2. Bison Transport 

3. Bow Valley College 

4. Brewers Distributor Ltd 

5. Brunel Energy 

6. Calliou Group 

7. Canadian Supply Chain Sector Council 

8. Carey Management Inc. 

9. Caron Transportation Systems 

10. City of Calgary 

11. City of Chestermere 

12. CrossBridge Consulting 

13. Ebonyi State University 

14. ELLE and Associates Inc 

15. Essential Skills Group Inc. 

16. Gordon Food Services 

17. Government of Alberta - Alberta Human Services  

18. Government of Alberta - Jobs, Skills, Training and Labour 

19. Harmony Logistics / Exel 

20. Horizon Recruitment 

21. Jacques & Associates Inc. 

22. Lifemark 

23. Loblaw 

24. MEG Energy 

25. Monarch Logistics Management 

26. Mount Royal University 

27. Pacific Western Transportation 

28. Robert Half 

29. Safeway / Sobeys 

30. SAIT Polytechnich 

31. Shaw Cablesystems 

32. Shaw Communications Inc 

33. The City of Calgary Youth Employment Centre 

34. Tim Hortons 

35. Triskele Logistics 

36. Van Horne Institute 

37. Wallace and Carey Inc 

38. Westco a division of Congebec Inc 
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APPENDIX E 
 
Results from survey conducted two weeks after the completion of the HR Strategies for Supply Chain 
Forum 
 

HR Strategies for Supply Chain Forum 
Survey Result 

        

Total Participants at the Forum: 57    

Total Respondents: 19 (33%)   

        

        

1) How did you first learn about the forum? 

 
  

  Van Horne Website 11%  

  I received an email 32%  

  I received a phone call 11%  

  Others 47%  

    
 

 

OTHERS       

  Women in Supply Chain event     

  Early discussions with Crossbridge and Van Horne Institute    

  Through CSCSC working group to develop assessment questions.     

  Faculty in the SCM department at MRU     

  June Read invited me     

  Youth Employment Centre     

  Organization participated in the project     

  Part of the PAC     
 

 
 

2) Did you know about the Youth in Supply Chain Project before the event?  

  Yes 32% 

  No 68% 
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3) What is the likelihood of your company considering a work experience or internship for youth in the 
next 6 months? 
 
  Very likely 11% 

  Somewhat likely 22% 

  Very unlikely 17% 

  Somewhat unlikely 50% 
 

 
 
4) Please share which topics of discussion were of most value to you and your organization: 
 

  The supply chain labour shortage in Alberta and Canada 4% 

  Linking Up Project 9% 

  The unintended barriers in recruiting 15% 

  The youth panel 8% 

  Results from the 2013 Calgary Employer Area Survey 10% 

  The Skills Connector project 11% 

  Stocking up on skills project 8% 

  Canada-Alberta Job Grant 9% 

  Internship Programs 8% 

  Mentorship Programs 10% 
 

 

 



43 
 

5) Please tell us what issues relating to Youth in Supply Chain you think we might explore that would be of 
value to you. 
 

 How to attract youth to physically demanding work.  

 How to deliver the message to the youth and youth centres of influence on a wider and more general 

basis 

 Immigrants and job qualification  

 Hours of work (i.e. late nights, transportation issues) 

 How to close the gap between employers having a hard time finding youth employees and youth not 

always being connected to a network to find employers 

 Post-secondary recruitment  

 Connecting the generations - youth need to network more, but generations in the workforce need to 

understand what youth are looking for as well.  

 Skill Development outside post-secondary education  

 


